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*UHHQKDXVDQG%HXWHOOSGHILQHGZRUNIDPLO\FRQIOLFWDV“a form of 
interrole conflict in which the role pressures from the work and family domains are mutually 
























































































































































&RPSDUDEOH GDWD VXJJHVW WKDW )LQQLVK QRQVWDQGDUG ZRUNLQJ SDUHQWV ZHUH
RYHUUHSUHVHQWHGLQRXUVDPSOHDQG'XWFKDQG%ULWLVKQRQVWDQGDUGZRUNLQJSDUHQWVVRPHZKDW
XQGHUUHSUHVHQWHG 3UHVVHU *RUQLFN 	 3DUDVKDU  &RQFHQWUDWLQJ RQ VKLIW ZRUN LQ
SDUWLFXODU FRPSDUDEOH GDWD VKRZV WKDW VKLIW ZRUNHUV DUH RYHUUHSUHVHQWHG LQ WKH )LQQLVK
VDPSOHDQGWRDOHVVHUH[WHQWLQWKH'XWFKVDPSOHZKLOHVRPHZKDWXQGHUUHSUHVHQWHGLQWKH




JHQGHU man womanPDULWDOVWDWXV cohabiting marriedDQGDJHRIWKH
UHVSRQGHQWKLJKHVWOHYHORIHGXFDWLRQREWDLQHG lower thantertiary education 
tertiary educationQXPEHURIFKLOGUHQDQGDJHRIWKH\RXQJHVWFKLOG,QDGGLWLRQDTXHVWLRQ
RQthefinancial situation of the family (µ+RZZRXOG\RXUDWH\RXUIDPLO\¶VILQDQFLDOVLWXDWLRQ
WKHVHGD\V"¶ZDVLQFOXGHGLQWKHTXHVWLRQQDLUH the worst possible financial situation
 the best possible financial situation
:RUNFKDUDFWHULVWLFVWork scheduleZDVPHDVXUHGZLWKWKHTXHVWLRQµ:KDWLV
\RXUZRUNLQJWLPHSDWWHUQ"¶7KHUHZHUHVHYHQUHVSRQVHRSWLRQV day work shift work




changes to their work scheduleRFFXUUHGUHJXODUO\ no,  yesDQGWRVWDWHWKHLUDFWXDO
5XQQLQJKHDG:25.6&+('8/(6$1':25.)$0,/<&21)/,&7 ϭϯ

working hours SHUZHHNHurriedness at work ZDVPHDVXUHGZLWKWKHIROORZLQJTXHVWLRQ
µ'RHV\RXUMRELQYROYHZRUNLQJDWYHU\KLJKVSHHG"¶7KHUHZHUHVHYHQUHVSRQVHFDWHJRULHV
  all of the time,   neverWork satisfactionLQWXUQZDVPHDVXUHGZLWKWKHTXHVWLRQµ+RZ





WDNHQIURP&DUOVRQHWDOµMy work keeps me from my family activities more than I 
would like’µThe time I must devote to my job keeps me from participating equally in 
household responsibilities and activities’DQGµI have to miss family activities due to the 
amount of time I must spend on work responsibilities’. 7KHUHZHUHILYHUHVSRQVHFDWHJRULHV
  strongly disagree WR  strongly agree). &URQEDFK¶VDOSKDVZHUH .1/8.DQG
),1Strain-based conflictZDVDOVRPHDVXUHGZLWKWKUHHVWDWHPHQWVµWhen I get home 
from work I am often too frazzled to participate in family activities responsibilities’µI am 
often so emotionally drained when I get home from work that it prevents me from 
contributing to my family’DQGµDue to all the pressures at work, sometimes when I come 
home I am too stressed to do the things I enjoy¶7KHUHZHUHILYHUHVSRQVHFDWHJRULHV 









































)RUVWUDLQEDVHGFRQIOLFWFRQVWUDLQHGPRGHOȤð p 7/, 
506($ 6505 DOOORDGLQJVDQGIRUWLPHEDVHGFRQIOLFWFRQVWUDLQHGPRGHOȤð
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